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Counseling Psychology: An Orientation

In the 2nd edition of The Handbook of Counsdling Psychology, Brown and Lent (1992) repeated
the definition of the speciadty developed by the Divison of Counsdling Psychology in 1985, "Counsdling
psychologigts utilize scientific approaches in their development of solutions to the variety of human problems
resulting from interactions of intrapersona, interpersond, and environmenta forces. Counsding
psychologists conduct research, apply interventions, and evaluate services in order to stimulate persona and
group development, and prevent and remedy developmenta, educational, emotiond, hedlth, organizationd,
socid, and/or vocationd problems.” (p. 21). The fidd of counsdling psychology has been significantly
influenced by the following factors: vocationd-guidance, menta hedth, psychometrics, a non-medica
gpproach to counsding, and the socia/economic climate following WW 11 (Whiteley, 1984). In 1952, the
Veteran's Administration created the position of counsdling psychologist to assist veteransin their
readjustment to society and to help them train for future careers.

Counseling psychologists are both scientists and practitioners of psychology (Gelso & Fretz, 1992).
Counsding psychologigtsidentify and build client strengths. Counseling psychologists work from a
developmenta perspective they seeking to expand coping skills and facilitate adjussment. Counsdling
psychologists tend to work in college and university settings, either in academic programs or counsdling
centers (Fitzgerald & Osipow, 1986). They dso are employed in awide variety of service and research
settings including private practice, public schools, community mental heelth, prisons, businesses, employee
assistance programs, drug and acohol trestment centers, psychiatric hospitals and veterans administration
medicd centers.

It is expected that upon completing the Counseling Psychology program at NM SU, graduates will
be involved in research and practice which promote: 1) enhancement of optima human development 2)
prevention of persona and interpersond problems through client education and training, and 3) assistance
with the remediation of exigting psychologica problems. In addition to thergpeutic functions, counseling
psychologists make unique contributions to the research base of the field. The following definition of
Counseling Psychology appeared in The Counsding Psychologist:

Archival Description of Counsdling Psychology

Counsding psychology is a generd practice and hedth service-provider specidty in
professond psychology. It focuses on persond and interpersona functioning across the life
gpan and on emotiond, socid, vocationd, educationd, hedth-related, developmenta and
organizationa concerns. Counsdling psychology centers on typica or normal developmenta
issues aswedll as atypical or disordered development asiit applies to human experience from
individua, family, group, systems, and organizationa perspectives. Counsding psychologists
help peoplewith physica, emotiond, and menta disordersimprovewell-bang, dleviaedidress
and maadjustment, and resolve crises. In addition, practitionersin this professond speciaty
provide assessment, diagnosis, and trestment of psychopathology.

Within the context of life- span devel opment, counsdling psychol ogistsfocus on healthy aspects
and drengths of the dlient (individud, couple, family, group, sysem, or organization),
environmenta/stuation influences (including the context of culturd, gender, and lifestyleissues),
and the role of career and vocation on individud development and functioning.

Client populations served by counseling psychologists can be organized dong the following
three dimensons. individuas, groups (including couples and families), and organizations.
Counsding psychologists work with individua dients of dl ages such as children who have



behavior problems; later adolescentswith educational and career concerns or substance abuse
problems; adultsfacing marital or family difficulties, career shifts or overcoming disabilities and
older adultsfacing retirement. They work with groupsin avariety of settingstoward achieving
solutions to many of these same problems as well as toward enhancement of persond and
interpersona functioning. Counsding psychologists dso consult with organizations and work
groupsto help provide awork environment conducive to human functioning and to enhance the
ability of organizations to increase productivity and effectiveness,

The problems addressed by the specidty of counsdling psychology are varied and multifaceted.
They are addressed from developmenta (life span), environmental, and cultura perspectives.
They include, but are not limited to

educational and vocationa career/work adjustment concerns,
vocationd choice, and school/work/retirement trangtions;
relaionship difficulties, induding marita and family difficulties;
substance abuse problems;

learning and skill deficits;

stress management and coping;

organizetiond problems;

adaptation to physica disabilities, disease, or injury;
persond/socia adjustment;

persondity dysfunction; and

mental disorders.

The procedures and techniques used within counseling psychology include, but are not limited
to, the fallowing: individud, family, group, and systemic counsding; behaviora and
psychothergpeutic  intervention; crigs intervention; dissser and trauma management;
psychodiagnogtic assessment  techniques,  psychoeducetiond/preventive  programming;
organizationd conaulting; program evauaion and treatment outcome; training; clinicd
supervision; test congtruction and validation; and methodol ogiesfor quantitative and quditative
inquiry. Intervention procedures and techniques have astheir focus changein client cognitions,
fedings, and behavior and may be preventive, skill-enhancing, or remedid. Theintervention
procedures may range from short-term or time-specified to longer-term approaches.

Building on a core knowledge base of generd psychology (i.e, the biologicd,
cognitive/affective, socid, and individua bases of behavior, higtory, and systems of psychology)
common to the other gpplied specidties within professona psychology, the competent and
skillful practice of counsding psychology requires knowledge of career development and
vocationa behavior; individud differences (including racid, culturd, gender, lifestyle, and
economic diversity); psychologica measurement and principlesof psychological/diagnostic and
environmenta assessment; socid and organizationa psychology; humanlife-g0an deve opmert,
consultation, and supervision; psychopathology; learning (cognitive, behaviord); persondity;
methods of ressarch and evduation; and individud and group interventions
(counsdling/psychotherapy).



Professond preparation for the specidty of counseling psychology occurs at the doctora and
post doctora level.
(American Psychologica Associaion. “Archiva description of counsding psychology.” The
Counsding Psychologist, 27, 589-592. Copyright © 1999 by Sage Publications. Reprinted by
permission of Sage Publications.)

Divison 17 of the American Psychologicd Association (APA) isthe primary professond
organization for Counsdling Psychologists. The Counsding Psychologist and The Journd of Counsdling
Psychology are the two principd journds.

Ingtitutional Setting

New Mexico State University is athriving center of higher education deeply rooted in the triculturd tradition
of the Southwest. Situated at the gateway to Mexico, the university's 6,250-acre campus is among the
largest in the world (NMSU Graduate Catalog 2000-02, p.1). The campusislocated on the southern edge
of Las Cruces, which has a population of 78,000. Totd fal 2001 enrollment for NMSU main campus and
branch campusesis 23,485. The main campus enrollment is 15,224, which includes 2,640 graduate
students. Minority enrollment at the main campus is about 48 percent (40 percent Hispanic, 3 percent
American Indian, 3 percent African- American and 2 percent Asan-American). Many of these students
come from the metropolitan areas of Albuquerque, New Mexico; El Paso, Texas, and Juarez, Mexico. The
latter two cities have a combined population of gpproximately 1.8 million and are within 50 miles of the
NMSU campus. Graduate faculty members on the main campus number 715.

The Universty was founded in 1888 (the firgt higher education inditution in New Mexico), and since that
time has become a dynamic force in education and research. Characterized by the Carnegie Foundation as
aLeve One research inditution, NMSU has more than $300 million in total research grants. The university
anchors the southern end of the New Mexico Rio Grande Research Corridor. NMSU ranks 18th in
industry-supported research and development, and is third in the nation in NASA-sponsored contracts.
The Univergity's students can mgjor in 73 areas of undergraduate study in 6 undergraduate colleges. The
Graduate School offers 51 areas of study on the master's level, 4 areas on the speciadist in education levd,
and 24 on the doctoral levd.

The Counseling Psychology doctora program is housed in The College of Education (COE), has an
enrollment of 1,625 undergraduate students and 707 graduate students. The College of Education is
accredited by the North Central Association, The Nationa Council for Accreditation of Teacher Educetion,
and the New Mexico State Department of Education. The COE is a charter member of the Holmes Group,
asdlect group of mgor research indtitutions whose god is the improvement of teacher education. The
College of Education offers graduate degrees in the Departments of Counsdling and Educetiond

Psychology, Curriculum and Instruction, Educationd Management and Development, and Specid
Education/Communication Disorders.

The Ph.D. program in Counseling Psychology is accredited by the American Psychological Associetion.
Graduates may apply for state licensure or certification in Psychology. NMSU counseling psychology
graduates are trained to hold academic postions a colleges and universities, work in counsgling centers,
medica settings, correctiond facilities, and mental heglth agencies. Graduates are also qualified to enter
private practice after obtaining state licensure or certification.






Department Mission Statement

The Department of Counsdling and Educationa Psychology provides educationa programming designed to
prepare professonas in the fields of professond counsding, school psychology, and counseling
psychology. It isexpected that CEP students will emerge from the Department's educationa programs with
professonad competencies and interpersond skills to enable them to work effectively with diverse
populaionsin avariety of educationd and community settings. This mission is accomplished by advancing
an understanding of human behavior through teaching, research, and service. The Department promotes
community outreach by developing positive working relationships with the public and private schools as well
as other community ingtitutions which can benefit from the professonal competencies of the faculty and
students.

History of the Department of Counseling and Educational Psychology

The history of the Department of Counseling and Educational Psychology has been characterized by severd
changesin philosophy and in title reflecting the nationa evolution of the field of counsding psychology. In
1905, Psychology became aforma discipline & NMSU with the establishment of the Department of
Palitica Economy and Psychology. In 1909, it was renamed The Department of Psychology and
Pedagogy; in 1918, it became the Department of Vocationd Education; and in 1925, the name changed to
the Department of Agriculturd Education. In 1930, the Department of Educeation was established a
NMSU and located in Dove Hall. In 1936, the Department of Education & Psychology originated within
the College of Education. Initidly, the mgor thrust of the Department was the application of the discipline
of counsgling to the field of teacher education and school psychology. In 1955 the College of Teacher
Education was established. In 1963, two departments were created in the College of Education, the
Department of Psychology and the Department of Guidance and Psychologica Services. The Department
of Guidance & Psychologicd Services had 4 faculty and offered a master's degree and a specidist in
education degree. In 1967, the Department of Psychology moved to the College of Arts & Sciences and
has evolved into a program which emphasi zes engineering, cognitive, and socid psychology. 1n 1967, the
Department of Guidance and Psychologica Services, which had remained in the College of Education,
added 2 faculty positions and a doctora degree. 1n 1968, the College of Education relocated to O'Donndll
Hall, whereiit is presently located, and the Department of Guidance and Psychologica Services becamethe
Department of Educational Psychology. In 1973, the Department became the Department of Counsdling &
Educationa Psychology and offered both masters and doctora degrees in counsding and guidance. The
doctoral degree has dways been based on the scientist- practitioner modd. In 1983, the Department
changed the degree title for the doctorate to Counsdling Psychology. Currently the Department has 9 full-
time faculty, 8 of whom are licensed psychologigts.

Counsdling Psychology Program at NM SU

The Counseling Psychology program a New Mexico State University has been accredited by the American
Psychologica Association since 1995. The program received a 7 year reaccredidation in 1998 (For more
information on accreditation contact the Office of Program Consultation and Accreditation, APA, 750 First
Street, NE, Washington, DC 20002, 202.336.5979, http://www.apa.org/ed/accreditation). The program,
housed within the College of Education, offers educationd experiences in the foundations of scientific
psychology (history and systems of psychology: biological, cognitive/affective, individua and socid basis of
behavior) as applied within the discipline of counsdling psychology. The program is based on the scientist-
practitioner model and stresses integration of theory, research, and practice. Through course work and
supervised practice, sudents develop knowledge and skillsin the following areas. appraisd; diagnoss,
trestment planning; individud, family and group counsdling; child and adolescent counsdling; career




counsdling; addictions counsding; consultation; and supervison. Course work on research design and
datigtics, combined with supervised independent research on professiond projects and dissertations, refine
students research skills. As scientists, counseling psychologists possess the expertise to evaluate the degree
to which clients are achieving their goals, and to conduct research increasing the body of knowledge on the
theory and practice of counsding psychology.

The counsdling psychology program & New Mexico State University fosters increased sengtivity to culturd
diversty within our society. Cross-cultura components of theory, practice, and research are stressed in both
course work and research opportunities.

The ethics and standards of practice for psychologists are stressed throughout the program.  All sudentsin the
Counsding Psychology program are expected to familiarize themsdves with and adhere to the current ethical
standards and code of conduct for psychologist. A copy of the most recent APA Ethical Standards and Code of
Conduct for Psychologists can be found in Appendix A and a: http://www.apa.org/ethics/ Students are advised
and encouraged to consult with their advisors, other faculty and supervisors on issues of ethica and professond
concern. The Ethics document should beread before seeing any clientsin the Beginning Practicum.

Sdf-exploration through in-depth supervision and persona awareness activities are integra dements in classes and
practica. Individuas admitted to the program are expected to maintain high standards of persona and professiona
conduct. Annua progressreviewsfor sudentsin the program include not only consideration of academic performance,
but aso reviews of persond attributes that reflect upon students ability to effectively and ethicaly function as
professona counsdling psychologidts.

The knowledge base of counsding psychology forms the foundation of the program. This knowledge base
is demonstrated in students course work, experiences in psychologica assessment, techniques of
intervention, practicum placements, internship, qualifying and comprehensive examinations, and the doctora
dissertation. The required internship, 2,000 hours (preferably in an APA approved site), must be approved
by the Director of Training and the Counsdling Psychology Training Committee Faculty. The doctoral
dissartation is an empirica investigation which, when completed, adds to the knowledge base of counsdling
psychology. Dissartations may emphasize particular assessments, populations, and/or interventions. The
dissertation is conducted under the supervision of the faculty advisor, who possesses expertise in the area
being investigated.

The CEP faculty believe that the gods of the program strongly reflect both the definition and identity of
counsdling psychology, and that accomplishing the program goa's empowers graduates to find success and
fulfillment in the fidd of counsding psychology. Callegid learning manifested through mentorship
opportunities, a strong commitment to the scientist-practitioner model, and extensve work and study in dl
aress relevant to the counsdling psychology profession characterize the program. Some CEP graduates
may choose to primarily engage in research, others service provison, and others teaching, but dl will have
been trained to be scientist-practitioners. The gods of the CEP counseling psychology program follow
below s0 that prospective students may compare them with their own interests and aspirations.

Goals of NM SU Counseling Psychology Program

1 Students will demonstrate knowledge in each of the following areas of psychology: the history of
psychology as ascience, its various theoretica perspectives, its various speciaties, and its current
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literature.

Students will demondrate proficiency in performing the three main functions of the scientist-
practitioner: reviewing and applying research findings to oné's practice, thinking and carrying out
oneswork scientificaly, and doing research which contributes to the knowledge base of counsgling
psychology as part of on€'s career.

Students will develop knowledge of arange of counseling theories and proficiency in specific
theories guiding individud, family, and group counsding.

Having conceptudized diagnos's as a hypothesis-building and testing process, sudents will
demondtrate proficiency in psychologica assessment and diagnosis. In addition to administering and
interpreting intelligence, persondity, and vocationd tests, sudents will gain knowledge of and skill in
observing and interviewing dlients, and utilizing client records.

Students will demondtrate the ability to counsdl adiverse clientedle with avariety of presenting
problems employing multiple trestment modalities including: individud, couples, family, and group
counsding.

Students will demongtrate knowledge of career/life planning theory and technique, and an &hility to
ass 4 their dientsin fulfilling their career/life planning needs and aspirations.

Students will develop increased sengtivity to the presence of culturd diversity within their
professiond relationships and seek to enhance their counsding effectiveness by increasing their
awareness of exigting culturd differences and smilarities through interview, consultation, and
reflection.

Students will demongtrate the knowledge of addictions counsding theory and techniques and the
ability to assist ther clientsin aogtaining from or controlling various addictions. acohol and drug,
edting, sexud, and gambling.

Students will gain experience in dl facets of professona development: research, direct service,
teaching, supervision, consultation, outreach, and adminigration.

Students will demongrate alevel of writing proficiency necessary for professona publication.

Students will become well-versed in the Ethicd Principles of Psychologists and Code of Conduct,
skilled in ethicd decisor making, and committed to their own growing professiondism.

Students will develop a professond identification with counsdling psychology by joining and
becoming active within APA and Divison 17 & the locdl, regiond, and nationd levels.

Students will be expected to integrate the roles of psychologist, counselor, and researcher, to assess
their own strengths and weaknesses, and to remain open and committed to both personal and
professond growth.
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Aspirational goalsfor the faculty in our work with students

Honor contractua agreements/syllabi/programsGA
Interact respectfully

Encourage students freedom of expression

Provide clear and concise information

Provide reasonable access to faculty

Provide congtructive feedback and be open to the same
Create a supportive environment

Keep our knowledge base current

Provide qudity ingruction in dlinical and research kills
10 Network and mentor students into the profession

11. Announce milestones wdl in advance

12. Provide attentive advisng

13. Be committed to student recruitment, retention, and graduation
14. Treat students asindividuds

15. Be sengitive to specia circumstances

16. Treat Sudents equitability

17. Be aware of and assist with due process

18. Be knowledgeable of, and assst with, appeal's process

OWCo~NogakwNPRE

Demographics of Doctoral Students

The Counsding Psychology doctora program has an enrollment of 29 students, of which 16 are femde and
13 are mde. There are 13 ethnic minority sudents currently enrolled in the program. The department
annudly reviews approximately 40 completed applications and accepts approximeately 6 students each year
for an acceptance rate of 15%. During the past two years, one student has |eft the program, resultingin a
3% ditrition rate.

Doctoral Student Orientation

Each year, the Department hosts an orientation for doctora students before the Fall Semester begins. The
meeting provides an opportunity for faculty to provide an overview of the program, to introduce their
research interests, and to answer student questions. The Director of Training aso derts students about
important time markers during the first year of study.

Student Representative to Faculty Meetings and Counseling Psychology Training Committee

M eeting

The doctora studentsin the Department of Counseling and Educationa Psychology select a student
representative who attends bi-monthly faculty meetings and a student to attend the bi- monthly Counsding
Psychology Training Committee meetings. By having a sudert representative atend these meetings,
sudents have a direct voice in the operation of the department and the program. This process encourages
an open diaogue between faculty and students. It also provides the student representative with a unique,
first-hand view of the process involved in being afaculty member a the universty.

Along with the student representatives, al doctora students in the CEP department are invited to attend a
joint student/faculty meeting held as requested.  Students and faculty are both encouraged to submit items
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for the meeting agenda. Faculty use this time to gather feedback from the students which alows them to
take into account the student perspective as they make decisions regarding the graduate programs in the
department.

The Student Representative and/or the Presdent of the Doctord Student association should survey al the
students so that the meeting can be data driven. The purposeisto dlow students to address any
programmatic issues o that faculty can explain the reason for such policy or curriculum or consider
changing such policy if it is found to be problematic. This meeting has historically occurred every two years,
but such mesetings can be cdled anytime there is an issue sudents feel need to be addressed. The student
issues will be addressed by the Student Representative and/or the President of the Doctoral Student
association with as many students in attendance as possible.

Doctoral Student Association

The Doctord Student Association (DSA) isone of 29 officid bodies entitled to work within the student
government (Associated Students NMSU or ASNMSU). CEP doctoral student needs are conveyed
through representation to the Graduate Student Council (GSC), a subgroup of ASNMSU. The gated
purpose of the DSA isto enlarge and broaden the Counsdling Psychology expertise of CEP doctora
sudents. A second purposeis advocacy, including representation at GSC meetings and e ecting studentsto
serve as representatives on faculty committees and thereby convey student needs. The DSA surveys
doctord students each year to identity concerns that can be addressed by the program and the department.

Mogt importantly the DSA is an association, acommunity, and afellowship of doctoral students al seeking
the same god: expertise in counsdling psychology, persond and professiona connections with others on this
same path, and identity within a group of like-minded individuas.

The CEP Doctord Student Association is open to al doctora students in the department. The membership
elects officers on an annua basis and one of the CEP faculty serves as advisor to the organization. The
CEP Doctora Student Association, in coordination with the faculty, works to sponsor lectures or colloquia,
meets with and interviews prospective new faculty and student applicants, and provides a means for
graduate student networking, improvement of facilities and/or equipment available for doctoral student use,
and provision of financid support for doctoral student research and travel.

Professional Activities
A dgnificant part of developing the professionalism of incoming students relates to encouraging active
involvement in professond organizations a the Sate, regiond, and nationd level. The mgor professond
organizations are as follows:

American Psychologicad Associgtion

750 First Street, NE

Washington, D.C. 20002-4242

(800) 374-2721

American Counsding Association NM Counsdling Associgtion
5999 Stevenson Avenue PO Box 27160
Alexandria, VA 22304 Albuquerque, NM 87125

(800) 347-6647

NM Psychological Association Western Psychologica Association
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2425 San Pedro N.E., Suite D Department of Psychology
Albuquerque, NM 87110 San Jose State University
(505) 883-7376 San Jose, CA 95192

(408) 924-7233

Most of the professiona organizations provide reduced membership fees for sudents. The Director of
Training has student affiliate application forms. The professona bulletin board in the Department is used to
post upcoming professiona meetings and cals for proposas.

Students who are admitted to the Counseling Psychology doctora program are expected to conform to the
ethical codes of the American Psychologica Association and the American Counsding Association. Failure
to conform to these codes may result in remedia work, or disciplinary action and termination from the
program. Students are aso expected to retain professiona liability insurance to protect them as they engage
in direct serviceto clients. Direct service to dlients beginsin their first year in the program and continues
until completion of internship. Liability insurance can be secured by students through ACA or APA as
Student Affiliates.

Student Affiliate Group: Divison 17

Students in the CEP Department are strongly encouraged to become members of the Student Affiliate
Group (SAG) of Divison 17. SAG provides an avenue for students to become actively involved in Divison
17. Membersreceive The Counseling Psychologist and a newdetter that contains information regarding
current professional and training issues. The newdetter dso provides an opportunity to publish articles.
Relevant topics include professona development, current research, ideas for future research, and issues
related to being a psychologist-in-training.

Licensure

Each gate has established requirements for licensure as a psychologist and there is limited reciprocity
between gtates. Students can obtain current information about New Mexico licensure by contacting the
New Mexico State Board of Psychologist Examiners, PO Box 25101, Santa Fe, New Mexico 87104,
(505) 476-7077, Fax (505) 476-7087. The nationd Professond Examination in Psychology has been
given in Albuguerque in October and April of each year. Licensureis not the province of the department.

Role of Department Head

The Counsding and Educationa Psychology Department Head is responsible for the adminigtration of the
Department, including insuring the Department provides an environment which promotes excellencein
teaching, research and service. The Department Head advocates for the Department and the Counseling
Psychology program within the College and the Universty.

Department Head

LuisA. Vazquez Ph.D. (The University of lowa) lvazquez@nmsu.edu

Associate Professor, Licensed Psychologist (1A)

Assoc. Editor of Journal of Multicultural Counseling and Devel opment; Interdivisona Pipdine Project of
APA—Division 45 Representetive; Program Chair of Nationd Multiculturd Summit 111.

Teaching: Individud, family, and multicultural theories of counsding, practicum, technique, and bilingud



counsdling
Research:

Phenotype, acculturation and identity development, bilingua ethics
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Recent Publications:

Adams, EM., Wddo, M., Vazquez, L., Ackerlind, S, Mayfidd, R., & Stolzfus, S (2000). Empowering
teachers to confront pregjudice in borderland schools. Border Walking Journal, 4, 5-14.

Vazquez, L.A., Arizaga, M., Bauman, S., Castellanos, L.P., & Waldo, M. (1998). Cultura awareness and
interpersond skill development for borderland educators. The Borderwalking Journal, 19-23.

Vazquez, L.A., Garcia-Vazquez, E., Sanchez, P., & Sierra, A.S. (1998). Acculturaive stressin universty
gudents: Theimpact of ethnic loyalty and skin color. The Borderwalking Journal, 37-36.

Role of Director of Training
The Director of Training isthe chair of the Counsdling Psychology Training Committee and is responsible for:

1) Maintaining contact with APA regarding accreditation, including completing the annua report.

2) Maintaining documentation of sudent’s records, practicum evauations, and logs.

3) Chairing the accreditation process and serving asthe representative to the APA accreditation Siteteam.

4) Coordinating training policiesand providing information to students and faculty regarding national trends
in counsdling psychology.

5) Coordinates the doctoral admissions process.

Director of Training

Eve M. Adams, Ph.D. (The Ohio State Universty) eadams@nmsu.edu

Assstant Professor, Licensed Psychologist (OH & NM)

Editorid Board —Journal of Counseling Psychology

Principd Investigator — HRSA GPE Grant for Integrated Behaviord Hedlth in Primary Care Seitings,

Teaching: Advanced Doctora Practicum, Consultation and Supervision Practicum, Career Counsdling,

Beginning Master’ s Practicum, Persondlity and Intelligence Assessment.

Research: multicultura issues, identity development, supervision, gay & lesbian issues, and women's

iSSues.

Recent Publications:

Adams, E. M., Dubsick, N., & McNsil, K. (2004). Broverman’'s methodology reversed: Assessng
university students' perceptions of the gender role characteritics of counsdlors. Psychol ogical
Reports, 94, 277-287.

Adams, E. M., Wddo, M., Steiner, R., Mayfidd, R., Ackerlind, S. J. & Castellanos, L. P. (2003).
Cresting peace by confronting prejudice: Examining the effects of amulticultural communication
skills group intervention. International Journal for the Advancement of Counselling, 25, 281-
291.

Adams, E. M. (2003). A coming out ritud: Using spiritudity to enhanceresilience. InJ.S. Whitman& C. J.
Boyd (Eds.), The therapist’s notebook for lesbian, gay, and bisexual clients Binghamton, NY':
Haworth Press.

Adams, E.M., Waldo, M., Vazquez, L., Ackerlind, S., Mayfidd, R., & Stolzfus, S. (2000). Empowering
teachers to confront prejudice in borderland schools. Border Walking Journal, 4, 5-14.

Sevig, T.D., Highlen, P.S,, & Adams, E. M. (2000). Development and validation of the Self- Identity Invertory:
A multiculturd identity development ingrument. Cultural Diversity and Ethnic Minority
Psychology, 6, 168-182.
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CEP Faculty

Elsa Arroyos-Jurado, Ph.D. (Universty of lowa). elsaaj@nmsu.edu

Assistant Professor

McNair Scholar; Co-authored NIMH Training Grant and a Children's Miracle Network Research Grant;

Co-Director of Training for School Psychology Program

Teaching: theory and practice of school psychology, assessment, educationd & developmenta psychology

Research: traumatic brain injury in school age- children and multicultura competency in school psychology

practice

Recent Publications:

Arroyos-Jurado, E., Paulsen, J.S,, Merdl, K.W., Lindgren, SD., & Max, J.E. (2000). Traumétic brain
injury in school-age children: Academic and socia outcome. Journal of School Psychology, 38(6),
571-587.

CharlesH. Huber, Ph.D., ABPP (University of South Caroling) huber 4155@aol.com
Professor, Licensed Psychologist (NM)

Author and Editor, of 17 books and professiond journals

Diplomatesin Family and Behaviord Psychology, American Board of Professond Psychology

Teaching: marriage and family thergpy, dlinica supervison, human development
Research: cognitive-behavior theragpy, family resilence

Recent Publications

Huber, C.H. (Ed.) (2002). Specid Issue: Family resilience. The Journal of Individual Psychology, 58(3).

Kragh, JR., & Huber, C.H. (2002). Family reslience and domestic violence: Panacea or pragmatic
therapeutic perspective? The Journal of Individual Psychology, 58, 290-304.

Huber, C.H. (2000). Rationa-emoative family therapy: ABC, A’B’C’, DE. In J.Carlson and L. Sperry (Eds.),
Brief therapy with individuals and couples (pp.84-122). Redding, CT: Zeig, Tucker.

Gladding, ST., Remley, T.P,, & Huber, C. H. (2001). Ethical, legal, and professional issues in the
practice of marriage and family therapy (3 ed.) Upper Saddle River, NJ: M errill Prentice-Hall.

Peggy Kaczmarek, Ph.D. (New Mexico State University) mkaczmar @nmsu.edu

Professor, Licensed Psychologist (NM)

Immediate Past President of the NM Psych Assoc; Post doctord training in psychopharmacol ogy.

Teeching: ethics and professona issues, child and adolescent counseling, psychopharmacol ogy

Research: school counsding, ethics, training, child and adolescent therapy

Recent Publications:

Kaczmarek, P., Waso, M., Mayfidd, R., and Steiner, R. (2003/04) Training borderland teachers to
identify and refer sudents who may have mentd heglth problems. Borderwalking Journal, 6-12..

Kaczmarek, P. (2001). A psychologist as patient: A persond account of being diagnosed with acromegaly.
Pituitary Patient Resource Guide. (3" ed.). Thousand Oaks, CA: Pituitary Network Association.

Kaczmarek, P (2000). Ethica and lega complexities inherent in professona roles with child and adolescent
clients. Human Development, 33, 1-13.

Kaczmarek, P. (2002). Experientid teaching strategies applied to an ethics and professiond issues
course. ERIC Document Reproduction Service No. ED458493.

Keith McNeil, Ph.D. (University of Texas-- Audin) kmcnell@nmsu.edu
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Professor

Published 4 textbooks in research and datigticsin last 6 years; Co-editor Journal on Multiple Linear

Regression.

Teaching: gatigtics, research, and design

Research: datistics, research, and evauation

Recent Publications:

Adams, E. M., Dubsick, N., & McNéil, K. (2004). Broverman's methodology reversed: Assessng
university students perceptions of the gender role characteristics of counsdors. Psychol ogical
Reports, 94, 277-287.

Johnson, P., & McNell, K. (1998). Predictors of developmentd task attainment for young adults from
divorced families. Contemporary Family Therapy.

Newman, |., & McNeil, K. (1998). Basic procedures in conducting survey research. Lanham, MD:
Univergty Press of America

Rod J. Merta, Ph.D. (University of Nebraska-- Lincoln) rmerta@nmsu.edu

Associate Professor and Licensed Psychologist (NM)

Past President & Fellow of Assoc. for Speciadigts in Group Work.

Teaching: Addictions, Diagnosis and Treatment Planning, Group Work, Persondity Appraisa, and

Professond Issues.

Research: Addictions, Group Work, Multiculturd Counseling, and Vocational Assessment

Recent Publications:

Merta, R.J. (2001). Addictions counsdling. Counseling and human devel opment, 33(5), 1-24.

Merta, R.J. (1999). Multicultura group work. InJ. P. Trotzer, The counsdor and the group: Integrating
theory, training, and practice (pp.277-305). Bristol, PA: Acceerated Development.

Michael Nystul, Ph.D. (Oregon State University) michaelnystul@hotmail.com

Professor, Licensed Psychologist (NM), L.C.C., & School Psychologist

Over a 100 referred publications; Author of “Introduction to counsding: An art and science perspective.”

Teaching: counsding principles, human growth and development, professiona issues

Research: the counsdling process, Adlerian psychotherapy, birth order

Recent Publications:

Nystul, M.S. (2003). Introduction to counseling: An art and science per spective Boston, MA: Allyn and
Bacon.

Nystul, M.S. (2002). Emotiona baancing: A parenting technique to enhance parent- child rlationships. INnR.E.
Watts (Ed) Techniquesin marriage and family counseling, Vol 2 (pp. 125-132). Alexandria, VA:
American Counsding Association.

Nystul, M.S. (2002). Presidentia interview. The Journal of Individual Psychology, 58 (3), 330-349.

Nystul, M. (1999). A problem solving approach to counsdling: Integrating Adler’s and Glasser’ s theories. In
Waitts, R.E., & Carlson, J. (Eds.) Strategiesand Interventionsin Counseling and Psychotherapy.
Taylor and Francis.

Todd A. Savage, Ph.D., NCSP (University of Kentucky) darkirish7@aol.com

Assistant Professor

Teaching: School psychology, cognitive and educationa assessment, practicum

Research: culturaly responsive education and psychology, diversty issues, leshian, gay, bisexud, and
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transgender issues

Recent Publications:

Savage, T. A., Harley, D. A., & Nowak, T. M. (in press). Applying socid empowerment
srategies as tools for sdf-advocacy in counsding lesbian and gay mae clients.
Journal of Counseling and Development.

Jones, D. L., Webb, K. S, Christian, C. W., Savage, T. A., & Yemeh, N. (2004).
Leveling the playing fidld: A critical examination of urban teachers pedagogica
practices of equity and excdlence for diverse sudents working in collaboretive
learning classrooms. Journal of Management and Social Policy, 10(1).

Savage, T. A., Prout, H. T., & Chard, K. M. (2004). School psychologists and issues of
sexud orientation: Attitudes, beliefs, and knowledge. Psychology in the Schools, 41,
201-210.

Savage, T. A., & Harley, D. A. (in press). African American lesbian, gay, and bisexua
persons. InD. A. Harley & J. M. Dillard (Eds.), Contemporary Mental Health | ssues
Among African Americans.

Waldo, Michadl, Ph.D. (Universty of Utah) miwaldo@NM SU.Edu

Professor, Licensed Psychologist (MT & NM)

Author of 38 journal publications, one book, eight book chapters, 60 nationa convention presentations, and

two Editoria board memberships. Chair of APA Prevention Section of Div. 17. Fellow in the Assoc. for

Specidists in Group Work.

Teaching: I ndividua/family/group counsdling and consultation/supervison, professond issues, research

Research: Relationship Enhancement prevention and therapy, group work, spouse abuse counsdling.

Recent Publications:

Adams, E. M., Waldo, M., Steiner, R., Mayfield, R., Ackerlind, S. J. & Castellanos, L. P. (2003).
Cresting peace by confronting prgudice: Examining the effects of a multicultura communication
skills group intervention. International Journal for the Advancement of Counselling, 25, 281-
291.

Kaczmarek, P., Waldo, M., Mayfidd, R., and Steiner, R. (2004) Training borderland teachersto identify
and refer sudents who may have menta hedth problems. Border Walking Journal.

Adams, EM., Wado, M., Vazquez, L., Ackerlind, S, Mayfidd, R., & Stolzfus, S. (2000). Empowering
teachers to confront prejudice in borderland schools. Border Walking Journal, 4, 5-14.

Waddo, M., & Hartman, M.J. (1999). Relationship Enhancement groups with state hospital patients and staff.
Journal for Specialistsin Group Work, 24, 27-36.

Schwartz, J.,, & Waldo, M. (1999). Therapeutic factorsin spouse abuse trestment. Jour nal for Specialistsin
Group Work, 24, 197-207.

Other CEP Faculty

Gladys De Necochea, Ph.D (University of Cdifornia, Santa Barbard). gdenecoc@nmsu.edu
Vice President of Student Services/ Dean of Students and Associate Professor
Specidization/Interests: Student Affairs, Organizationa Consulting, Supervision

Enedina Gar cia-Vazquez Ph.D. (The Universty of lowa) evazquez@NM SU.Edu
Associate Dean of the Graduate School, Associate Professor, Licensed Psychologist (1A)
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Presdent-Elect of NM Assoc. of School Psychology, Associate Editor - Trainer's of School Psychology

"Forum"", President-elect Phi Kagppa Phi - NM Chapter.

Teaching: learning theory

Research: socid, emotional and culturd factors of academic success, acculturation in children and

adolescents, assessment drategies with diverse populations, intervention techniques

Recent Publications:

Garcia-Vazquez, E., Vazquez, L.A., & Ling, N.D. (1999). Psychologicd factors and language: Impact on
Mexican- American students. Border Walking Journal, 3, 44-52.

Garcia-Vazquez, E., Vazquez, L.A., Lopez, I.C., & Ward, W. (1999). Language proficiency and academic
success. Relationship between proficiency in two languages and achievement among Mexican-Amaican
students. Submitted to Bilingual Research Journal, 4.

Lopez, E.J., Garcia-Vazquez, E. & Mdroy, L. (In press). Acculturation and sdlf-concept among Mexican
American adolescents, Border Walking Journal.

CEP Staff

Rachel Bernal. Department Secretary. raber nal@nmsu.edu

NM SU Counsdling Center Staff Who Supervise Doctoral Students

Maria Arizaga, Ph.D. (New Mexico State University), Staff Psychologist mar iaparizaga@hotmail.com
Specidization/Interests:  Suypervison and training, survivors of incest/sexud abuse, multiculturd issues and
gay/leshian/bisexud/transgender issues.

John Irvine, EA.D. (Western Michigan University) Director, Licensed Psychologist jir vine@nmsu.edu
Specidization/Interests: anxiety disorders, stress related disorders, brief therapy, depression

Lucy Montes Sandova, C.N.S., Ph.D. (New Mexico State University), Staff Psychologist
lusandov@nmsu.edu
Specidization/Interests: psychopharmacologica interventions, multicultura issues, and group therapy

K aren Schaefer, Ph.D. (Universty of Illinois a Urbana-Champaign) Training Director,

Licensed Psychologist kschaefe@nmsu.edu

Specidization/Interests: post traumatic stress disorders, physica abuse and neglect, sexua abuse/rape,
women's issues and development, and animal-assisted therapy.

Recent Publications:

Schaefer, K. (2002). Human-animal interactions as a therapeutic intervention. Counseling and Human
Development, 34, 1-18.

Dario Silva, M.Div., Ph.D. (New Mexico State University), Employee Assstance Program Coordinator
dasilva@NM SU.Edu
Specidization/Interests: Identity development, Spiritudity

Corey Vas, Ph.D., (lowa State Universty), Staff Psychologist cvas@nmsu.edu
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Specidization/Interests: Anxiety Disorders, Stress Management,
Biofeedback, Gay/L eshian/Bisexua ssues, and Career Counsdling.

CEP Facilities
The Department of Counsding and Educationd Psychology islocated on the second floor of O'Donnell
Hall. The Department secretary, Rachel Bernd isin room 205. Most classes are taught in O'Donnell Hall.

The Counsdling and School Psychology Training and Research Center
The Center isatraining/service facility that provides excellent opportunities for supervised counsdling and
supervison-of-supervison. Of the ten rooms three are used for paperwork and consultation, two are
supervision/observation rooms, and one is the testing office. Four of the rooms are set up for videotaping.
These rooms have one-way mirrors, telephones, and FM persona receivers with microphone- speakers for
live supervison. One of these rooms is connected to seminar room 208 viaa closed circuit cameraand a
telephone for supervison. Seminar room 208 also has a camera and V CR which can be used to observe
various group processes or for group supervison. Oneroom is used for sorage for TV's, VCR equipment.
One of the rooms serve as the office for the Graduate Student Clinic and Graduate Student Testing
Coordinators. Another room serves as the Graduate Student Assstant Clinic and Graduate Student
Supervison Coordinators. When the Center is not open for clientsit is used for doctora student office
hours so that they have a confidential place to meet with their undergraduate students. A onetime lab fee of
$45 will be assessed when students teke their firg practicum in the Center to help defray the costs of
equipment upkeep over the span of their time in the graduate program.

Graduate Student Commons

The Graduate Student Commons is located within the Counsdling & Educationa Psychology suite of offices.
It isopen to al graduate students as a place to congregate. It offers apublic lounge areawith lockers, a

refrigerator, microwave, coffee maker, and tables. It so contains awork area with a computer, printer,

and atypewriter. Graduate students gather here to discuss classes and study. One of the benefits of the

Commonsisin providing an open environment for students to work and socidize. Lockers are available to

students for secure storage of books and other materials.

Registration/Financial Responsibility

In order to register students must fill out the "' Graduate School Course Request Form™ (See Appendix A)
which issigned by their advisor and the department head. Doctora students are expected to complete a
minimum of 6 credits in the Summer, 12 credits in the Fall semester and 12 creditsin the Spring semester of
the first year of doctora study.

All charges are payable at regigtration unless arrangements for deferred payment are made with the Business
Office. Carrying charges will be made on deferred payments. Registration isnot complete until all
chargesarepaid, or until arrangementsfor payment have been made in the Business Office.
(Graduate Catal og 2001-2002)

Graduate Assistantships
The CEP department awards 16 hdf-time graduate ass stantships. They involve 10 hours per week and the
current stipend islisted in the NMSU Graduate Catdog. Graduate Assistantships involve varied
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assgnments such as assisting with courses, teaching a course, research assgnments, asssting with counsdor
supervison, and graduate program adminigtration. Graduate ass stantships typically are developmentally
sequenced asfollows. Firgt year-asssting an experienced ingtructor in undergraduate teeching and
participating in a faculty led research team; Second year-independent teaching of an undergraduate course
and assging in adminigtration of a graduate program or the counseling and school psychology training and
research Clinic; third-year supervison of Magter's level counsgling practicum while being supervised by a
faculty member. (See Graduate Assstant Handbook for further details). All students with graduate
assstantships are required to atend a Graduate Assstant orientation for the Department and the graduate
school.

It is expected that dl doctora students will be involved in aten-hour graduate assistantship or aten hour
teaching assgnment during their firgt three yearsin the program. In addition to a stipend, the norresident
portion of tuition feesis waived. Graduate ass stants may authorize the business office to deduct all fees and
tuition directly from their paychecks on amonthly basis. This procedure enables graduate assistants to
enroll without making a down payment. In addition to CEP departmenta ass stantships, sSudents are digible
for assstantships available from other academic departments and facilities on campus. In order to apply for
an assgantship within the CEP department the "Application of Financia Support” form (See Appendix A)
must be submitted to the Director of Training.

By accepting a graduate assi stantship, the student is required to enroll for at least 9 credits of graduate work
each fal and spring semester. If students take any incompletes that would drop the number of earned
credits below 9 hours for that semester, their assstantships will be lost.

Resear ch Mentor ship

Firs year sudents are assgned an Advisor, who will assst them with a research project during their first
year in the program that fulfills the requirement of the Qudifying Project. This research project isalso a
magor class assignment for CEP 632. Ided this study will help solidify the direction of the sudent’s
dissertation study.

The following steps should be completed when meeting with one's advisor for the Qudifying Project: (1)
the project on which the student will be working should be clearly identified by the sudent and the Advisor;
(2) the student should outline their expected contribution to the research project; (3) authorship credit
should be concretdly discussed and an initial agreement reached with the Advisor. Authorship credit will be
addressed with each of student by the Advisor and guided by the Ethical Principles of Psychologists and
Code of Conduct. At timesit may be necessary to revist authorship credit and renegotiation of authorship
credit decisonsis encouraged in cases where the leve or qudity of the contribution has changed over time.
In cases where disputes may arise reated to authorship credit, the student is encouraged to follow the
standard university grievance procedures which are referenced in this handbook.

Graduate Assistant Offices
Graduate ass stants have offices within the Training Center for class preparation, meeting with students, and
conducting research.

Fellowships
The Grants & Contracts Office located in Hadley Hall has alist of fellowship programs and alibrary
containing information on available fdlowships. An on-line computer search system for fellowship
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opportunitiesis dso available a no charge. Thisinformation isaso published regularly in The Graduate
News.

Fellowshipsfor Women and Minorities

The Graduate School offers afellowship for women and minority persons who are citizens or permanent
U.S. residents and who are beginning their graduate studies in any graduate department &t the master's or
doctord levd.

Student Employment

In addition to assstantship fellowships or college work-study, other employment options are available. The
Personnd Office pogtsjob listing for on-campus postions. Graduate students enrolled for aminimum of 9
hrs per semester may be served by the Personnel Office. Student spouses/partners who seek either full or
part-time work may aso apply through the Personnd Office.

Graduate School Residency Requirement

All doctord studentsin the Ph.D. program in Counseling Psychology must satisfy the residency requirement
of the Graduate School by enralling in two consecutive semesters, excluding summer. After completion of
30 credits of graduate work and following admission into the doctora program, students must petition for
resdency. During these two semesters, students must be engaged full-time, (at least 9 credits of graduate
course work each semester) in academic pursuits on campus. Since the department requires full-time
enrollment, doctord students automatically meet this requirement.

In-State Status

Out of state students may apply for out-of-gtate tuition waivers after one year in the Program. Itis
important that students coming from out of state establish resdency in New Mexico so that they will not be
charged out of state tuition. Information on how to gpply for out- of-date tuition waiversis available from
the Regigtrar’ s Office in the Educationa Services Building. Aslong as students have graduate ass stantships
they can received out- of-dete tuition waivers.

Resear ch

Students take six courses specifically amed at development of research skills. A student desirous of rapid
progress through the doctora program should begin dissertation planning at the earliest possible date.
Students begin background research in support of their dissertations by working with aresearch team as
part of their graduate assistantship during their first year in the program. Thiswork culminates in students
contributing to a publishable manuscript which is completed before the end of their second Fall semedter in
the program. Students also present this research at a Graduate Research Sympaosium the Department
gponsors each fal. Completion of this paper and offering a presentation at the symposium is required for
completion of the Qudifying Procedure.

Students are encouraged to begin formal planning of the dissertation proposd early. Most students and
advisorswork efficiently by pursuing some modification of the following mode: Firs, the sudent identifies
some broad area of research interest in common with the advisor. It isimportant that sudents choose
dissertation topics which fall within their advisor's areas of interest and expertise. The student and advisor
begin to develop aresearch question (this phase may consist of rdatively informa conversation, and
"braingorming”). At some point, the advisor will request awritten document; for example, a brief
Dissertation Proposal (two pages or so) which congsts of an abstract, a specific question, and an outline of
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arelevant design. Oral and written feedback from the advisor is provided to sharpen both the question and
design. The end point of this interchange between student and advisor is aforma Dissertation Proposd that
both the student and the advisor agree is suitable for presentation to the Doctoral Committee. For all
research papers students are required to use the most recent edition of the Publication Manud of the
American Psychologica Associtionin preparing the Dissertation Proposal.

Practica

Six practica (30 credits) are required of doctora students. Students take practicain the following sequence:
CEP 673 Counsdling Psychology Theory/Practicum, CEP 677 Group Work Theory/Practicum, CEP 678
Advanced Counseling Psychology Practicum (two semesters at the New Mexico State University
Counsdling Center), CEP 679 Supervison Theory/Practicum, and CEP 676 Family Therapy
Theory/Practicum,. Development of competencein practicais of critical importance in the program. I
students need additiona time to develop skillsin any one of the practicums, faculty may recommend they
prolong or repeat that practicum before progressing to the next practicum in the sequence. Because of the
extengve dinicd involvement students are required to have liability insurance throughout the
program. Student insurance is available through APA for anomind fee. In addition a one time user fee
($45) for funding of the training center equipment/overhead will be assessed at the time of the first
practicum.

Each practicum involves sudents in a minimum of 150 hours of supervised experience, resulting in students
completing 900 hours of supervised experience prior to beginning their internships. The total number of
direct service/contact hoursis currently 220 hours. If students would like to have more direct service hours
prior to gpplying for internship, they are encouraged to obtain additiond Field Experiencesin the community
and/or enrall for additiona hoursin the CEP 678 Advanced Practicum.

Practica Activities

The purpose of this chart isto give students an understanding of the time commitment required for each of
the practica. This chart does not include the assgnments that one can schedule based only on one'sown
schedule, but rather it reflects the activities that will require scheduling around others' schedules.

Individual Practicum (CEP 673)

Group seminar 2.5 hours aweek
Individua supervison 1 houriwk
4 dientsfor 8 one hour sessons each

Group Practicum (CEP 677)

18 hours of individua supervison

2 Y2 hours aweek of class or group supervison

18 hours of leading or co-leading a departmenta |eadership training group
12 hours of supervisng master’sleve group leaders

12-18 hours of leading or co-leading a community group



Advanced Practicum (CEP 678 - Fall)

12 hours aweek needs to be scheduled for the following:

2 hoursfor the seminar

1 hour individua supervison

7 hours at the Counsding Center (5 client and 2 paperwork hours)
2 hoursto co-lead a professond development group (CEP 524)
Observe 2 S| interpretations

Observe and/or co-present 2 outreach presentations

Advanced Practicum (CEP 678 - Spring)

10 hours aweek needs to be scheduled for the following:

2 hoursfor the seminar

1 hour individua supervison

7 hours at the Counseling Center (5 client and 2 paperwork hours)
Present or co-present 2 outreach presentations

Supervision Practicum (CEP 679)

Seminar time 2 Y2 hrs/wk for 16 wks =40 hrs

Individua supervison with ingtructor: 1 hr/wk @ 16 wks= 16 hrs
Live supervision of 572 student: 1 %2 hrswk @ 13 wks = 13 hrs
Face to face supervison of 572 student: 1 hr/iwk @ 15 =15 hrs
Attend case presentations of 572 student: 2 at 1hr =2 hrs

Live supervision of 504 student: 1 %2 hrs'wk @ 8 wks= 12 hrs
Face to face sup/class support of 504: 1 hr/wk @ 8 =8 hrs
Attend case presentations of 504 students: 2 at 1hr =2 hrs

Family Practicum (CEP 676)

20 hours of direct couple and family contact
10 hoursof individua supervison
Completion of two Family Assessments
Group seminar 2.5 hours aweek

Required Practicum Hours Per Credit for Advance Practicum (sudents must enrall for aminimum of 3

credits during Fall and Spring Semester):

Field Experience/Special Topics

The procedure to acquire additional Field Experiencesisasfollows. In addition to having alicensed
psychologist supervisor on site, the advisor should be listed as the ingtructor of record under the course
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CEP 698: Specid Topics. The advisor must aso draw up aforma contract with the on-Site supervisor to

assure that adequate hours and supervised experiences are attained. The student must have liability
insurance and file a Change in Program of Study form. In addition to the advisor’ s gpproval, the student
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must present the proposed experience to the Doctord Training Committee for fina gpproval. Copies of the
contract and an evauation form can be found in Appendix A.

Reqguired Hours Per Credit for Fidld Experiences taken under “Specia Topics':

1 Credit 2 Credits
50 hours total 100 hours total/6.7 hrs'wk
Direct Sarvice = 15 hours Direct Sarvice = 30 hours

Individua Supervison = 1 hour per week Individua Supervison = 1 hour per week

3 Credits 4 Credits
150 hours total/10 hrs'wk 200 hourstotal  13hrs'wk
Direct Sarvice = 45 hours Direct Service = 60 hours

Individua Supervison = 1 hour per week Individua Supervison =1 hour per week

Documenting Supervised Hours

A form for documenting practicum and field experienceis provided in Appendix A. A series of formsinan
Excel spreadsheet will help you keep track of practicum hours on aweekly basis, and summarized for the
semester. This spreadsheet can be found on the Doctora Program’ s webpage:
http://education.nmsu.edu/cep/phd/index.php.  These formswill dso help you summarize your hours
when gpplying for internship.

Doctoral Qualifying Procedure

The purpose of the doctora qualifying procedure is the assessment of student competencies in practice and
research. Early in sudents programs they document their knowledge in foundationa areasin counsding
psychology. These areas include: Human Development, Cultural Diversity, Professond Issues, Research &
Statigtics, Diagnoss & Treatment Planning, Counsdling Theory & Technique, and Group Work. The
program assesses students strengths and areas in which students have potentid deficits. Recommendations
for additiona study in foundationd areas (potentialy including additiona course work) may be based on this
assessment.

Inthefirgt year of doctora study students complete the practice portion of the qualifying procedure through
the following courses: CEP 673: Counsding Psychology Theory/Practicum (3 credits) and CEP 677: Group
Work Theory/Practicum (3 credits). The research portion of the procedure through CEP 511 Edumetrics,
CEP 636: Advanced Educational Measurements & Statistics (an experimental statistics courses may be
substituted) and CEP 632: Research Seminar in Counsdling Psychology.

In addition to successfully completing research course work, students are involved with research through
their academic advisor throughout their first year of sudy. Asapart of their involvement with the team,
students contribute to a publishable manuscript or grant proposa that is submitted for funding. The product
(manuscript or proposal) is submitted to the advisor by September of the second year of study. A form for
documenting students contributions to a research manuscript or proposd is provided in Appendix A.

Each student’ s contribution should be a minimum of 20% of the total project. After the advisor has
gpproved the manuscript it will be submitted for a departmentd review. All faculty will beinvited to be
reviewers. We attempt to model a standard journd review process (blind). There will be two reviewers for
each manuscript. Reviewers will have 3 weeks to provide specific feedback and aglobd rating. This
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information will be given to the advisor to share with their advisee and make use of asthey seefit in further
preparing their manuscript for publication.

In addition, the manuscript or proposa will be presented at a graduate research symposium sponsored by
the Department, and typicaly it isaso submitted to APA for possible presentation at the National
Convention, and subsequently submitted for publication in a professiona journa or for funding. Because
the focus of the Departmental research symposium ison multicultural issues, and because thisis
an overall emphasis of the department, the manuscript and presentation must address
multiculturalism in some way.

In order to receive a pass on the qudifying procedure, the sudent must:

1) successfully complete any remedid work needed in foundationa areas of Counsding Psychology

2) Complete dl course work required in the first year of study

3) achieve aminimum grade of B in the identified practice and research courses

4) achieve aminimum G.PA. of 3.0

5) submit aresearch project for review and acceptance by the faculty advisor in September of the
second year of study.

The student will be natified in writing of the result of their progress. The following three options are
possible;

1) admit the student to further work toward the doctorate

2 recommend areevauation of the student's progress after the lgpse of one semester; or
3 recommend a discontinuation of graduate work

(NMSU Graduate Catalog, 2000-01, p. 16).

An ingbility to meet the criteria established for the doctord qudifying examination (including not meeting the
deadline of September 1 for the research manuscript) will result in a selective review mesting a which time a
remedid plan, or termination from the program will be discussed.

Selection of Advisor

Doctoral students are assigned afaculty Advisor as soon as they are admitted to the program. The
Advisor'sroleisto provide support and encouragement throughout the program, and to chair the student’s
qualifying project, comprehensive ord exam, and dissertation proposa and final defense. The faculty
Advisor is assigned based on faculty availability and similar research interests with the student.

Program of Study

After the doctora student passes the doctora qualifying procedure, he/sheisrequired to file a preliminary
"Program of Study and Committee for Graduate Students Pursuing the Doctorate" form with the Graduate
School. A sample completed form is provided (See Appendix A). The program of study formis
completed in consultation with the student's advisor and is gpproved by the Counsding Psychology Training
Committee before being sent to the Graduate School .

It isthe responghility of the student and the advisor to creste a Doctoral Committee which may consst of
ather four or five members. This committee has at least three CEP faculty to represent the mgjor area plus
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one other faculty member, not from CEP, to serve as the Graduate Representative.

When the student schedules the comprehensive examination, they are required to fileafind program of
study which identifies al courses taken as part of their doctora program. Students may complete a
"Change of Program of Study" form to identify course changesin the preliminary program or they may wait
to identify changes on the fina program of study submitted to the Graduate School (See Appendix A).
Occasionally, students may need to replace doctora committee members or may elect to change advisors.
Both of these changes are recorded on the "Change of Program of Study"” form and must have advisor
approval.

Comprehensive Examination
COMPREHENSIVE EXAM STATEMENT OF PURPOSE

The comprehensive examination is an opportunity for the sudent to demonstrate an ability
to integrate broad and specific knowledge of the field of counsding psychology from a
scientigt-practitioner perspective. This knowledge is derived from coursework, professond
activities (e.g., organizational membership, conference attendance), broad reading in the
field of counsdling psychology, and practica experience (e.g., providing therapy/assessment,
conducting research, recelving/providing supervison).

Integration, roughly, involves ressoned synthesis, gpplication, and communication — from a
scientigt- practitioner perspective -- of knowledge gained from empirical research, theory,
practica experience, and ethica and multiculturd consderationsin the field of counseling
psychology. The comprehensive exam is an outcomes measure of the training program’s
curriculum. Following the College of Educetion' s Conceptua Framework”, we are
assessing to what degree you can demondirate: content knowledge in your specidty,
thinking grounded in theory, effective and reflective practice/application, and critical thinking
about dl of thislearning. Students will have the opportunity to demonstrate such abilitiesin
their written and oral responses.

The Comprehengive Examination, which includes written and ora questions, is taken no later than the first
week in the Fall semester of the third year of study. In order to take the comprehensive examination,
students must have completed al required course work for the first and second years. Students must dso
have obtained a grade of B or better in dl practice courses. The doctora student mugt file the "Committee
for Doctord Comprehensive Examination” form with the Graduate School at least 10 working days before
the ord examination. (See Appendix A)

Thirteen hours (two questions per 4 hour time block over 1 and ¥ days with an extra hour for the research
guestion) are dlotted for the written examination of the mgor area. The doctoral committee will submit 6
questions that integrate the following content areas. @) Psychologicad Assessment (IQ & Persondity), b)
Systems/Socid/Ecologica Perspective, ¢) Human Development & Career, d) Research & Statistics, €)
Intervention & Diagnoss, f) Professona & Ethicd Issues. Multiculturalism will be integrated throughout
the questions.
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The scope of the exam will cover al course materias and readings, and any dement of the Counsdling
Psychology curriculum. Students should be familiar with the past two years of the Journd of Counsdling
Psychology and The Counseling Psychologist. Faculty will assis with the preparation process by providing
the students with previoudy used questions and examples of passing and failing answers. A brief “Mock”
written exam will occur in the summer.

Students may use computers to write their answers, and every effort will be made to give each student a
private room will minima disturbances. Generdly the exam is conducted in the departmenta training center.

The student does not proceed to the oral examination until the written examination is scored and passed.
The grading of the written questions is a double-blind process initidly involving two raters. Neither the
student nor the faculty know who is grading which answers. Each student will be assgned arandom
identification number that will only be known to the adminigrative assstant of the Training Director who is
coordinating the exam. The rating scale for the written examsis: 1=many deficiencies, 2=severd mgor
deficiencies, 3=meets minima expectations, 4=exceeds expectations. In essence, ascore of lor 2isa
“faling rating” and ascore of 3 or 4 isapassing rating. Raters should only use whole numbers when giving
ascore. A combined rating of >2.5 by two raters is needed for a student to pass an individua answer, and
ascoreof <l5isafail. If the scoreisbetween 1.6-2.5 and thereis a discrepancy of more than 1 point,
then athird reader isbrought in. A student may proceed to the oral exam if they fail one question, and their
overal averageis>2.75. If astudent fails one or two questions or their overal average is 2.5-2.75 then
they must retake those questions they failed within the next two weeks. If they pass these two items they
may proceed to the ord exam. If astudent fails more than two questions and/ or their overdl averageis
<2.5 they are required to retake the entire written comprehensive examination the next semester. Seethe
table below for asummary.

Outcome Overdl Score/Questions Failed
Retake entire exam next semester <2.5/>2 quedtions.

Retake one or two failed questions this semester 2.5-2.75/ 1 or 2 quedtions
Proceed to the oral exam >2.75/ < 2 questions

The ord exam will be conducted by the student’s doctorad committee. The ord comprehensive exam
should occur no later than one month from the time that a sudent has been informed that they have passed
the written comprehensive exam. The committee members will receive a copy of the written exam questions
and the student’ s answers. The ora portion alows committee members to ask follow-up questions in order
to better assess the student’ s understanding of any areas/issues that were not well addressed in writing. The
student’ s advisor aso receives the comments of the raters, and it istheir respongbility to follow up on these
comments. However, the content of the ord exam is not limited to questions about the written exam. The
second part of the exam will focus on the student’ s ability to gpply their learning to a specific case vignette.
Questions may be drawn from any coursework in the student’s program. The advisor’ srole isto facilitate
the ord exam by making sure dl committee members have time to ask questions.

CRITERIA FOR EVALUATING WRITTEN AND ORAL COMPREHENSIVE
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EXAMINATION ANSWERS

First, answers should respond to the question. Regardless of the other criteria, answers
should demondtrate a genera understanding of the important issues presented in the
question.

Second, answers should present accurate knowledge of counsdling psychology literature
and condderations. Answers should demonstrate that this knowledge base has both depth
(i.e. employing of specific literature with gppropriate citations) and breadth (i.e. articulating
conceptual considerations).

Third, answers should exhibit the integrative thinking indicative of a scientigt- practitioner
training. Thus most of the questions require applications to case vignettes. The answer is
thoughtful in that it integrates both scientific thinking and red-world implications. Answers
should demondtrate critica thinking rather than smple rote information.

Fourth, answers should communicate ideasin a clear, organized, and coherent fashion.

The results of the total comprehensive examination (both written and ord) will be evauated by the doctora
committee. Success admits the student to candidacy in the doctoral program. Two outcomes are possible
in the case of failure. The doctoral committee (Subject to the approva of the Graduate Dean) may
recommend:

1) asecond examination after the lgpse of at least one semester
2) termination from the doctora program.

Students must satisfactorily complete al sections of the comprehensive exams before the Training Director
will certify that sudents are reedy for internship on the APPI form.

Indl cases, there must be an interva of at least 16 weeks (preferably one year) between passing the
comprehensive examination and submitting to thefina ord examination (also cdled the "Find Examinaion”
or "Defense Dissertation™).

Internship in Counsdling Psychology

Preparation for internship placement should begin spring semester of the second year of sudy. Students are
advised to consult the Association of Psychology Postdoctoral and Internship Centers (APPIC) directory
and website (http://mww.agppic.org/) and meet with their advisor and the Training Director to prepare for the
gpplication process. Students are expected to select APA approved internship sites. Students must
complete al required course work, pass their comprehensive examinations, and successfully complete their
proposa defense before they may go on internship. In addition, the Counsding Psychology Training
Committee Faculty must certify the students are ready to apply for internship.

A file of information on internship sites and former editions of APPIC are kept in Training Director’s office.
Doctoral students may check out these materias from the work-gudy assstant. This same information is
available ortline through the APPIC website at anomina cost. To receive the discounted rate students
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must use the NSMU site number available from the Training Director.

Candidates internship assgnments must be approved by the Director of Training in conjunction with the
Counsding Psychology Training Committee Faculty. Students should contact the Director of Training no
later than the spring semester of the year before they intend to apply for internship. Students should submit
aprdiminary lig of steswith their annud evauation form. Thiswill enable the Director to consult with the
students regarding the selection processes.

In October, when students begin the actua application process, they should provide the Training Director
with afindized lig of Steswhere verificaion of training forms need to be sent. In addition, students must
make an gppointment with the Training Director and provide her with a copy of their Application form
(APP1), and a copy of dl documentation forms used to verify the APPI (See “ Documenting Supervised
Hours’). Also provide the TD with envelopes so that the Part |1 verification form can be sent under separate
cover. In the section of Part I wherethe TD isrequired to list additiond comments about the sudent, the
TD will insert segments from the faculty feedback letter of the most recent annua evauation of the student.
A copy of the APPI can befound in Appendix A.

Doctora students enrall in aminimum of 9 credits of internship for fal and spring semesters (18 creditsin
total), and aminimum of 1 credit for summer semesters (2 credits). Students must complete a specia
studies permit to register for internship.  Since the internship requires a 12 month commitment, the student
must be enrolled in CEPG80 or 682 until the intern compl etes the placement and the formd evaluaions are
received from the site supervisor. Once the final evauation is received from the Site supervisor, the Director
of Training assgnsafind letter grade. Students finishing their internships after August 15 typicaly will not
be able to graduate until the end of Fal semester. Students are required to enroll in twelve credits of CEP
680: Internship in Counsdling Psychology and six credits of CEP 682.

The academic Training Director is required to make contact with the internship Training Director prior to the
sudents' attendance at the internship, and provide them with the students' current standing in the program.
As such, the academic Training Director will provide the internship Ste with the student’s most current
faculty feedback |etter from the annua evauation process.

Dissertation Proposal

Drafts of Dissertation Proposas should be written during “ CEP 693, Educational Research”, Spring
semester of student’ s second year in the Program.  The student and advisor refine the proposal until the
advisor believesit is ready for submission to the student’ s graduate committee. Typically, the proposal
conditutes the initia draft of the first three chapters of the Dissertation: 1) Introduction, 2) Literature
Review, and 3) Methodology. If it isdecided to go forward with the defense, the student must complete
the information on the top of the form entitled "Approva of Dissertation Proposa by Doctord Committee,”
(See Appendix A) and take the form to the proposa meeting for Sgnatures. It is the respongibility of the
student to contact al members of the doctora committee to schedule a meeting to evauate the dissertation
proposd following the gpprova of the committee chair. The committee must be given the proposa a
minimum of two weeks (10 working days) before the scheduled meeting. Students are expected to have
the proposal meseting during the Fall or Spring semester. A summer proposa meeting is strongly
discouraged. There are three possible outcomes following the evaluation of the dissertation proposal by the
doctora committee: approval; approva contingent upon recommended modifications, or regjection. A copy
of the proposd, and alist of changes recommended by the committee, must be given to the Director of
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Training to be placed in the sudent'sfile.

It isaprogram requirement that the dissertation proposa be approved prior to a student leaving for
internship. Failure in meeting this deadline will be grounds for a selective review. The consequence of this
selective review will be arevised timeline for completion of the proposa and progress on the dissertation
with another sdlective review occurring after the internship year is completed if the deadlines are not met.
The conseguences of a second selective review may be dismissal from the program.

Students will be required to submit atimeline for successful completion of the dissertation proposa asa
criterion for readiness to apply for internship. Thistimdine should be sgned by both the udent and their
advisor and will be submitted to the Training Director by October 1 when they submit their APPI form.

Students are required to use the most recent edition of the Publication Manud of the American
Psychological Associationin preparing the dissertation proposa. The completed dissertation must dso
conform to guidelines established by the Graduate School, Guiddines For Preparing A Thesisor
Dissertation, which is published annudly. Whenever human subjects are to be involved asresearch
subjects, the approva of the NMSU Human Experimentation Committee is required. Students areto file
"Application For Permisson To Use Human Subjects In Research” (See Appendix A). Formsare
available from the Office of the Vice President for Research (http:/mww.nmsu.eduw/Research/). Thisformis
reviewed by the university committee on Participation of Human Beings as Subjects for Research. Students
must complete an ortline course in order to receive a certificate before their Human Subjects form will be
reviewed. A copy of the approved form should be placed in the Appendix of the Dissertation. Doctord
students are encouraged to consult the American Psychological Association's Ethicd Principlesin the
Conduct of Research with Human Participants. Further guidelines for preparation of dissertation proposas
and dissertations are offered in Appendix A.

Dissertation: CEP 700

Doctoral students must complete 18 credits of CEP 700. A specid studies permit must be completed to
register for dissertation hours. Students may not register for CEP 700 until the student has passed the
quaifying procedure. Dissartation hours are graded as Progress (PR) or Unsatisfactory (U). Oncea
sudent enralls in dissertation hours, they must stay continuoudy enrolled, thet is they must be enrolled for a
minimum of 3 credits each Fal and Spring semester until they graduate.

Final Defense

The Find Examination is conducted by the doctord committee. It isentirely ord, open to the public, and is
primarily a"defense of the dissartation” athough any question on the entire field of study is gppropriate. In
addition to defense of the dissertation, students must be prepared to defend a publishable manuscript based
on the dissertation, which they have distributed to the committee with the dissertation prior to the defense,
The Fina Defenseis scheduled by the advisor after having received feedback from the student’ s graduate
committee on the find draft of the dissertation. The doctora student must be enrolled during the semester
the find defenseis scheduled. The student must be enrolled for aminimum of 3 credits during afall or
Spring semester defense and for 1 credit during a summer session defense. The student, with the advisor’'s
gpprovd, is responsible for providing a copy of the dissertation to dl committee members at least 10
working days before a date for the defenseis established. The student dso mugt file the "Committee for
Doctord Find Examinaion” form (see Appendix A) with the graduate school at least 10 working days
prior to the defense. Each semester the graduate school establishes graduation deadlines for the find
defense. Any one who fallsthisfina examinatiion may: (1) upon recommendation of the doctord committee
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and the approva of the Graduate Dean be granted a second examination after the |gpse of &t least one
semedter, or (2) be terminated from the doctoral program. (NMSU Graduate Catalog, 2001-02, p. 6)

Application for Degree
The student must file an "Application for Degree Form™ (See Appendix A) the semester shelhe intendsto
graduate. The Graduate School publishes graduation deadlines each semester.

Doctoral Student Evaluation Process

Students receive ongoing eval uation through practicum evauations, exam grades and feedback on papers.
In addition, each semester students' transcripts are reviewed and genera written feedback is solicited from
the faculty. Once ayear, amore comprehensive evauation occurs beginning in March. Thefirs sepinthe
annua evauation process involves each doctord student completing a self-assessment of their progressto
date on the "Annual Evauation of Counsdling Psychology Doctoral Students' form (See Appendix A).
The student submits the form and a copy of their current vitato their advisor. Advisors add their comments
to the form. Thisforma review form is placed in the student’ s file and a copy is forwarded to the student.
After thisthe faculty meet to briefly discuss each student. Feedback from this meeting is provided to each
Sudent in aletter that is sent to the students and placed in their files. For students who are about to begin
their internship, this letter will be sent to the Internship Training Director as well.

Selective Reviews

If astudent fails to achieve competency, sufficient skill development, display appropriate professiona
behavior or adequate ethica judgment (particularly in counsdling skills courses), or isin anyway not
progressing satisfactorily, the sudent will have a sdlective review with the Counsdling Psychology Training
Committee. At any time a CEP faculty member may request the CPTC to convene and evaluate a student’s
lack of progress/deficit. The purpose of the selective review meeting isto hear the student’ s point of view,
for the faculty to ask darifying questions, and to directly express their concern about the situation. The
outcome of the selective review may indude:

A) the student has made, or is currently making adequate adjustments that the concern is considered
corrected or needs no further intervention,

B) the student having difficulty demongtrating minimum competencies or behaving ingppropriatdy will be so
informed and recommendations for remediation will be given,

C) the duration of remediation activities and assessment of remediation outcome are based on the needs of
the student and available resources,

D) failure to achieve minimum competencies following remediation efforts can result in students being
dismissed from the program due to lack of progress.

Students are responsible for adhering to the Ethicd Principles of Psychologists and Code of Conduct.
Unethica behavior may result in remedid plans or dismissal from the program. While attempts at
remediation are generaly the first step in corrective action there may be some actions that require immediate
dismisA.
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Decisons rendered by the CPTC will be sent to the student in writing sSigned by the Training Director as the
chair of the committee. If the concern that prompted the sdective review is considered to be serious
enough it will belabded asa*complaint” and will be ultimately discussed on the APPI form.



34

“ Counsdling Skill Courses” Statement (including all practicums):

This course has been identified as an experientid course. This means that the major focus of evauation will
be determined by the ingtructor’ s professiond judgment regarding the following criteriaas they pertain to
this course: ethica judgment, persond characterigtics (i.e., openness to supervision), interpersond skills, and
effective gpplication of counsdling techniques.  These components have been identified as necessary
prerequisites to assure a sudent’ s ability to function effectively and ethicdly in afuture professond role
implied by this degree program. Students who are not meeting minimal competence in these areas will
receive grades reflecting the deficiencies (ranging from C'sto F's). These students may be suspended for
the reasons of academic disqudlification or terminated due to ethicd violations. Students who receive a
grade of C or lower will be required to retake the course after completing a remediation plan

Statement on the compr ehensive evaluation of student competence
Developed by the Council of Chairs of Training Councils and adopted by the Council of Counsdling
Psychology Training Programs February 2004.

Students in psychology training programs (at the doctora, internship, or postdoctora level) should know—
a the outset of training—that their faculty, training staff, and supervisors have a professond, ethicd, and
potentialy legd obligation to: (a) evauate the interpersona competence and emotiona well being of student
trainees who are under their supervision, and who provide services to clients and consumers, and (b)
ensure—insofar as possble—that the trainees who complete their programs are competent to manage
future relationships (e.g., client, collegid, professond, public, scholarly, supervisory, teaching) in an effective
and appropriate manner.

Therefore, within a developmenta framework and with due regard for the inherent power difference
between students and faculty, students and trainees should know that their faculty, training saff, and
supervisors will evauate their competence in areas other than coursework, seminars, scholarship,
comprehensve examinations, or related program requirements. These evauative areas include, but are not
limited to, demongtration of sufficient: (a) interpersond and professiona competence (e.g., thewaysin
which students relate to clients, peers, faculty, dlied professonds, the public, and individuas from diverse
backgrounds or histories); (b) saf-awareness, sdf-reflection, and sdf-evauation (e.g., knowledge of the
content and potential impact of one's own beliefs and vaues on clients, peers, faculty, adlied professonds,
the public, and individuas from diverse backgrounds or histories); () openness to processes of supervison
(eg., the aility and willingness to explore issues that ether interfere with the gppropriate provison of care
or impede professiond development or functioning); and (d) resolution of problems or issues thet interfere
with professond development or functioning in a satisfactory manner (e.g., by responding congructively to
feedback from supervisors or program faculty; by participating in persona therapy in order to resolve
problems or issues).

If the faculty note thet the student is not progressing satisfactorily, the student may be asked to schedule a
meeting with their advisor to receive specific feedback or the student may be asked to attend a Counsdling
Psychology Training Committee meeting in the form of a sdlective review to respond to faculty concerns.

Departmental Grievance Procedures

Doctora students who fed they have been trested unjustly have aright to a hearing of their grievance.
Complaints may involve course grades, classroom treatment, various forms of harassment, etc. The
department follows the steps established by the Graduate School
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(http:/Avww.nmsu.edu/~gradcol g/Catal og/regul ations.html).

1. Under normd circumstances, the student should discuss the issue with the ingtructor/adviser.

2. If the sudent is unable to resolve the issue through consultation with the faculty member, the student
must submit a written memorandum detailing the grievance to the course ingructor or adviser within 30
caendar days of the beginning of the following full (i.e. fall or spring) semester. The person to whom the
memorandum is addressed must respond in writing within 30 caendar days to the student.

3. If the student is not satisfied with the response from Steps 1- 2, he/she must submit awritten apped to
the department head within 10 working days of the initid decison. If the student is initiating the apped at the
departmenta level, he/she must do o, in writing, within 30 calendar days of the beginning of the following
full (i.e. fal or spring) semester. The department head must respond in writing within 10 working days to the
student, the instructor or adviser (if one isinvolved), and the dean of the Graduate Schooal.

4. If, after the third step the student or any of the other partiesinvolved is il not satisfied with the
response, shelhe must present to the dean of the Graduate School within 10 working days a written
complaint detailing the nature of their grievance and requesting a Graduate Student Appedls Board hearing.
After receiving awritten complaint, the dean of the graduate school will determine whether the complaint
has merit. If the graduate dean determines that the gppedal does not have merit, he/she will inform the
appellant and other parties, in writing, within 10 working days of receiving the apped. If the graduate dean
decides that the appedal does have merit, he/she will convene the graduate Student Appeds Board, normdly
within three weeks. The Graduate Student Appedls Board will conduct, within 60 days of their convening,
whatever investigations and ddliberations are necessary, and will forward to the dean of the Graduate
School arecommendetion to resolve the grievance.

5. After reviewing the recommendation of the Graduate Student Appeas Board, the dean of the
Graduate School will, within 10 working days, inform dl partiesinvolved of hisher decison in writing. The
decision of the dean of the Graduate School isfind.

The dean of the Graduate School may waive the normd time frame for grievances when either party
presents compelling evidence judtifying such adday, but grievances must be launched within one year.

MINIMUM MASTERS DEGREE BACKGROUND KNOWLEDGE AND SKILLS*

Area CEP Example Course
Human Development CEP512

Counsding Theory & Techniques CEP 550

Family Thergpy Theory and Technique CEP 562

Group Work Theory and Technique CEP 566

Career/Life Planning and VVocationd Assessment CEP 552

Appraisd Theory and Technique CEP 542

Counsdling Research & Statigtics CEP 532

Diagnodis and Treatment Planning CEP 551

Counsding Practicum CEP 572

* Students entering the doctora program without background course work in these areas may be required
to include course work or additiond study in their doctora program which will provide the needed
background.
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SCHEDULE FOR COUNSELING PSYCHOLOGY STUDENTS

Semester
Summer 11

Fal

Spring

Summer |
Summer 1|
Fdl

Spring

Summer |
Summer 1|
Fdl

Spring

Fall
Spring

SUmmer |

Course numbers and activities
CEP 512, Human Deve opment* * *
CEP 517, Psychology of Multiculturalism
Doctoral Student Orientation/Meet With Faculty Advisor
CEP 511, Edumetrics***
CEP 5/651, Diagnosis and Trestment Planning***
CEP 632, Counsdling Psychology Research
CEP 673, Counseling Psychology Theory/Practicum
CEP 636, Advanced Educationa Measurement & Statistics
CEP 648, Appraisa of Persondity
CEP 677, Group Work Theory/Practicum
CEP 622, Ethical/Professond |1ssues in Couns/Psychology
Select a doctoral committee in consultation with advisor
CEP 5/656, Addictions Counsding***
CEP 619, Psychology of Socia Identities (odd years)
CEP 637, Multivariate Research Procedures & Anayses
CEP 647, Appraisd of Inteligence
CEP 678, Advanced Counsdling Psychology Practicum
CEP 579, Clinica Psychopharmacology* **
Multicultural Research Symposum Paper Submitted
Filea program of study
CEP 5/652, Career Life Planning & Vocationa Assessment* **
CEP 5/658, Child and Adolescent Counsding***
CEP 678, Advanced Counsdling Psychology Practicum
CEP 693, Educeationad Experimentation
CEP 562, Family Therapy Theory and Technique***
CEP 515, Learning Theory*** (even years)
CEP 679, Supervison Theory and Practicum
PSY 540, History and Systems of Psychology™* **
MPH 563, Interdisciplinary Seminar on Border Health Issues
CEP 700, Dissertation Proposa (4 credits)
Comprehensive Examination
Dissertation Proposal
Apply for Internship placement

-APPI form, practicum logs & dissertation timeline
CEP 670, Behavioral Hedlth Practicum
CEP 700, Dissertation (4 credits)
EST 503, SAS Basics (dlective)
CEP 680, Internship in Counsding Psychology (9 credits)
CEP 700, Dissertation (5 credits)
CEP 680, Internship in Counsding Psychology (9 credits)
CEP 700, Dissertation (5 credits)
CEP 682, Internship in Counsdling Psychology (1 credit)
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Summer |1 CEP 682, Internship in Counsdling Psychology (1 credit)
Graduate!!!
***Required courses that can be waived if courses taken at the Masters level are deemed equivaent.

Courses that have been waived at the 500 level due to comparable courses having been takenin a
student’s MA program may be taken as an dective a the 600 level with consent of ingtructor. If such
courses have not been taken at the 500 level then these required courses may be taken at either the 500 or
600 level based on consent of instructor.

If sudents cannot maintain the above timetable they may submit arequest for afull or partid leave of
absence. The request will be honored only under unusud, extenuating circumstances. Specifically:

1) The students must have followed the timetable and successfully completed requirements up to the
point of requesting aleave;

2) Unusua and pressing circumstances such asillness and family criss prompt the request; and

3) Aninitia period of absence may be granted for one year only.

CourseWaiver Procedure

Students who completed graduate coursework at other ingtitutions or in other programs at New
Mexico State Univerdity which is equivaent to courses required in our Program, may petition to have those
course requirements waived. A Departmenta Petition for Course Waiver form (see Appendix A) must be
completed for each course to be considered for awaiver. Thisform must be submitted no later than 2
weeks prior to the semester when the waived classis offered. Students will need to submit the course
gyllabi, reading ligts, transcripts from the origina course to the Training Director. The Training Director will
take dl requests to the Counsdling Psychology Training Committee. The Committee in consultation with the
faculty member who teaches the course will assessif the courses are equivaent. The Training Director will
sgn the form indicating the Training Committee' s gpprova in order for the waiver to be accepted.

If the course has been taken longer than 6 years ago, but the student can document significant and recent
continuing education credits in the same area, the course may possibly bewaived. In someingtances, if it is
difficult for the Training Committee to determine equivalency, students may be required to pass an
equivaency exam before the course is walved. Students may choose to audit the waived class with gpprovad
of the ingtructor in order to gain greater competency in this area and to be better prepared for
comprehensve exams.

Record Keeping

The Department of Counsdling and Educational Psychology maintains a file on each doctora student thet is
kept in the departmenta secretary’ s office. Thesefiles are the property of the department and are archived
in perpetuity. Doctord students are encouraged to make copies of al materias they submit to the Training
Director to be placein their files (particularly records of their practicum evauations and practicum logs).
These records will assst the student as they make application for internship and licensure. Students are
also encouraged to keep their doctoral handbook, the graduate catalog, and copies of cour se
gyllabi, as state licensur e boar ds often request infor mation from these sour ces.
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NM SU Poalicies

Policy Statement Against Sexual Harassment

It isthe policy of New Mexico State University to provide an amosphere free of sexuad harassment for all
faculty, staff, and students. Unwelcome sexua advances, requests for sexud favors and other verba or
physica conduct of a sexud nature condtitute sexua harassment when (1) submission to such conduct is
meade either explicitly or implicitly aterm or condition of an individua's employment or grade; (2) submisson
to or rgjection of such conduct by an individud is used as a basis for academic or employment decisions
affecting such individud; (3) such conduct has the purpose or effect of substantialy interfering with an
individua's work performance or cregting an intimidating, hodtile, or offensive environment; or (4) adversdy
impacts on students educationd pursuits.

All employees and students should be aware that the university is prepared to take action to prevent and
remedy such behavior, and that individuals who engage in such behavior are subject to disciplinary action.
Anyone who is violated by offensve sexud behavior is encouraged to pursue the matter by contacting the
Equa Employment Opportunity and Employee Relaions Director, ElvaG. Tdles. The officeislocated in
Hadley Hdl, room 15, and the telephone number is 646-3635.

Americanswith Disabilities Act

New Mexico State University complies with the American with Disabilities Act. If astudent has, or thinks
they may have, adisability that interferes with her or his performance as a sudent in a class, they may wish
to sdf-identify. They can do so by providing documentation to the office for Services with Disabilities,
located at Garcia Annex (646-6840). Appropriate accommodations may then be provided.

If astudent has a condition which may affect their ability to exit safely from the premisesin an emergency or
which may cause an emergency during class, they are encouraged to discuss this in confidence with the
ingtructor and/or the director of Disabled Student Programs. If students have generd questions about the
Americans with Disgbilities Act (ADA), they can cdl 646-3333.

Student Parking

All students who park on campus must register their vehicles annualy with the NM SU Police/Parking
Department, Genesis Center - Building C, Research Drive, and obtain a parking permit on or before the
date the vehicle isto be operated or parked on the campus. Regidiration of al motor vehicles, including
motorcycles, motorscooters, and bicycles, owned or operated on the University campus by sudentsis
required. After initid vehicle regidration at the Parking Department, permits may be issued by mail. An
annual regigtration charge will be assessed for each vehicle parking on campus. For purposes of vehicle
regidration, ayear is considered to be September 1 - August 31.

Parking lots are redtricted. The parking permit indicates in which zone to park. (See Parking Zone Map
available from the Parking Dexpt.).
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Resour ces
Campus Ministries Association
There are 17 organizations which curently hold membership in the Campus Ministries Association (CMA):

Bahai Faith Lutheran (Missouri Synod)
Baptist Student Union Newman Center (Catholic)
Campus Crusade for Chrigt Presbyterian Campus Ministry
Canterbury Club (Episcopd) Society of Friends (Quaker)
Chrigtian Church (Disciples of Christ) The Navigators

Chrigtian Science Organization Unitarian Universdist Church

Firgt Church of the Nazarene University Church of Chrigt
Latter-Day Saints Inditute Wedey Foundation (Methodist)
Lutheran (Evangdlicd)

Center for Learning Assistance

The Center for Learning Assstance, located in Hardman Hall, Room 210, is an academic support program
designed to improve learning and study skills. Individudized programs are designed around the student's
needs, for course credit or on adrop-in basis. Each student works with one facilitator who utilizes a variety
of ingructionad materias and media. Smal group workshops are aso offered weekly on avariety of
academic skills. Topics addressed include: time management, critical thinking / reading, test / performance
anxiety, memory development, writer's block and dissertation support. The Center hires 7 graduate
students each year to provide the individua ass stance to students working on their academic skills. For
further information call 646-3136.

Counsding Center

The Counsdling Center, in 108 Garcia Anne, is a free service to undergraduate and graduate students at
NMSU. All vistsand services are gtrictly confidentia. Certain counsdlors are designated to provide
sarvices for CP doctoral students because they aren't involved in the supervision of doctora students. If
sudents indicate a preference, we have mae or female counsdors. Hispanic (bilingua) counsdors are dso
avalable. Our gtaff congsts of eight professiond counseors and psychologists who hold master's and
doctoral degrees. We are a0 fortunate to have doctora students from our Counsdling and Educetiona
Psychology Department, al of whom have Magter's degrees and previous experience. All employeesare
bound by the principles of confidentidity and are hereto assist you. Our Center isfully accredited by the
International Association of Counseling Centers. For further information call 646-2731.

Financial Aid

The university administers an extensive program of loans and work-study employment for graduate students.
The awarding of loans and work-study is based on need and will require the student to complete a federa
needs andysis gpplication to determine possible award (Free Federd Application for Student Financia
Aid). The student must gpply annudly for financial assstance with a priority deadline of March 1.

Severd types of loans are avallable to graduate students including the Nationd Direct Student Loan
(Perkins Loan) and the Guaranteed Student Loan Program. (Stafford Loan). The Financid Aid Officeis
located in the Educationa Services building. For information concerning available financid assstance
contact the Financid Aid Office at 646-4105.

The American Psychologica Association aso provides financid aid opportunities. Minority students should
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contact the APA Office of Ethnic Minority Affairsto request financid aid resources for ethnic minorities
(202 - 336 - 6029). Female students should contact the APA office of Women's Programs for financia ad
opportunities for women in psychology (202/955-6044).

L earning Resour ce Center

The Learning Resource Center (LRC), housed on the 3rd floor of O'Donndll Hall, provides many resources
for both undergraduate and graduate students. The LRC is ahands-on library designed for teacherswith
over 25,000 items. In addition, it has a computer lab with both PC and Apple computers, aswell as alaser
printer. The LRC hasaCD ROM terminal and access to the campus computer system. The LRC aso
offers photocopying and laminating services.

Computing & Networking

The Computing and Networking (C&N) is located across the street from O'Donndll Hall. C&N is open 24
hours a day with a support staff available during most of these hours. It provides access to three mainframe
gysgems. VAX; VM; and DANTE. SAS and SPSS program manuds are also available for Satistical
andyss. The NMSU mainframe system connects to various systems throughout the world via BITNET,
TELNET and INTERNET. All graduate students have access to the computer center and can establish an
account free of charge. Additiond services such as datainput and satisticd anadysisare available at a
nomind charge.

C&N aso houses an IBM lab with approximately 25 PC's and three |aser printers available for student use.

In addition, the computer center in Jacob's Hall houses approximately 70 Apple/Macintosh computers and
laser printers for student use. Both persond computer labs are open 24 hours aday and are available for
use free of charge.

Health Services

The Student Hedlth Center islocated on campus, at the corner of Breland Drive and Stewart Street. It
provides genera outpatient care to the student population. It is accredited by the Joint Commission on the
Accreditation of Hedlth Care Organizations. It isamember of the American College Hedlth Association. It
houses a gaff of medical doctors, nurse practitioners, and other health care professonds, including a
gynecologigt, psychiatrist, and dermatologis.

All full time students and those part-time students enrolled for aminimum of 6 semester hours who choose
to pay the hedlth center fee are digible for services. Routine Student Hedlth Center vists are free. There are
nomina charges, however, for laboratory procedures, prescriptions filled in the pharmacy, medica supply
items, and specid diagnogtic procedures.

Minority Student Programs and Or ganizations
American Indian Programs: Offers counsgling, tutoring, typing, recruiting, persond advisement, curriculum

development, triba financid aid assistance, student employment, orientations and cultural and educationd
program presentations. For more information call 646- 4207.

Chicano Programs: Provides scholarship information, resume typing, persond counsding, financid aid
assistance, employment co-op announcements, tutoring, advisement, and chicano studies library.
For more information call 646- 4206.
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Black Programs: Offers academic counsdling, advocacy, black student organizations, black studies
courses, black sudieslibrary, financid aid counsdling, job placement assstance. For more informetion call
646- 4208.

Gays, Leshians, Bisexuds & Friends. The group holds weekly meetings and assures confidentidity to
individuals who contact the group. Socidization, political action, and support are goals of the association.
Additiond information about the group can be obtained from the web (http:/Amww.NMSU.Edu/~Ighf/ ).

Library

New Mexico State University houses two libraries with approximately 925,000 volumes 7,000 different
periodicas. OLE, thelibrary online catalog and a variety of databases, are available at http:/lib.nmsu.edu.
Faculty and students can use interlibrary loan to obtain journals and resources not localy available. In most
casss interlibrary loan services are free of charge and reference materias are located and available for use
within saven working days.



